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December 1, 2006

To the Citizens of South Carolina:

The South Carolina Workers” Compensation Commission is pleased to
provide a report of its activities and accomplishments for Fiscal Year 2005 - 2006.
As documented in the following pages, the Commission has worked hard to
continue to improve its administration and management of South Carolina’s
workers’ compensation system. Fiscal year 2005 - 2006 was a very productive
year for the Commission, with significant accomplishments in three major areas:
the use of technology to improve operations, process times and medical cost
containment.

Even with these gains, challenges remain and the Commission remains
committed to providing an equitable and timely system of benefits to injured
workers and employers in the most responsive, accurate, and reliable manner

possible.

Sincerely,

David W. Huffstetler
Chairman

WWW.wCC.8C.gov
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WORKERS' COMPENSATION IN SOUTH CAROLINA

Workers' compensation laws are designed to provide a satisfactory means of handling
occupational disabilities. A 20" century development in North America, workers’ compensation laws
evolved as the economy became more industrial and less agricultural.

Before these laws were enacted, a well-established common-law principle held that a master
or employer was responsible for the injury or death of employees resulting from a negligent act by the
master or employer. Thus, disabled workers who sued employers for damages had to prove their
injuries were due to employer negligence. This was often a very slow, costly, and uncertain legal
process. As business enterprise and machine production expanded, the number of industrial accidents
and personal injury suits increased. By the close of the 19" century, it became apparent that a new
system -- one that was legally-based, economically-sound, and socially-acceptable -- had to be
developed.

In 1911, the first workers' compensation laws were enacted in the United States on an
enduring basis. Workers' compensation laws held that employers should assume the costs of
occupational disabilities without regard to any fault involved. Resulting economic losses are
considered costs of production, chargeable, to the extent possible, as a price factor. The laws serve to
relieve employers of liability from common-law suits involving negligence in exchange for becoming
responsible for medical costs and lost wages of on-the-job injuries regardless of fault.

Historically, six basic objectives underlie the workers' compensation laws:

1. Provide sure, prompt, and reasonable income and medical benefits to work-related
accident victims, or income benefits to their dependents, regardless of fault;

2. Provide a single remedy and reduce court delays, costs, and judicial
workloads arising out of personal injury litigation,

3. Relieve public and private charities of financial demands incident to uncompensated
occupational accidents;

4. Minimize payment of fees to lawyers and witnesses as well as time- consuming trials
and court appeals;

S. Encourage maximum employer interest in safety and rehabilitation through an
appropriate experience-rating mechanism; and,

6. Promote frank study of the causes of accidents (rather than concealment of fault) in
an effort to reduce preventable accidents and human suffering.

The South Carolina Industrial Commission was created on September 1, 1935, to administer
and enforce South Carolina's first workers' compensation law. During the past seventy-one years, the
law has been amended by statute, defined by case law, and altered through administrative policies and
procedures; however, the basic premise and purpose of the law has remained unaltered. In May, 1986,
the name of the Industrial Commission was changed to the more descriptive South Carolina Workers'
Compensation Commission.



An employee may file an application for a hearing before a commissioner if the employer does
not report the accident, if the employer denies that the injury was sustained in the course and scope of
employment, or if the employee believes that he or she did not receive all of the available benefits. An
employee may also file for a hearing if the employer does not begin compensation for more than seven
days of disability within fourteen days after the employer has knowledge or notice of the accident, or
in the event payment is made, if there is a subsequent disagreement over the continuance of any
weekly payment. The hearing will usually take place in the county in which the injury occurred.

The decision of the hearing commissioner may be appealed to the Commission for review. A
panel of either three or six commissioners, excluding the original hearing commissioner, will consider
the appeal. The decision of the appellate panel may be appealed to a Court of Common Pleas and the
State Appellate Courts.

The Workers' Compensation Commission is responsible for administering the workers'
compensation law in South Carolina. The Commission works closely with the Governor, the General
Assembly, and the Commission's many constituents to ensure that the workers' compensation system is
fair, equitable, and responsive to the needs of the citizens of South Carolina.






